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Support with advertising your GP Vacancies 

January/February 2021 

The GP Federation are pleased to have delivered almost 800 

vaccinations to Care Home residents across 4 Primary Care 

Networks (PCNs). We as a Federation will continue to work 

and support the PCNs, especially in these imperative times. 

 

 

 

 

 

 

In order for us to share and promote your GP vacancies, it is imperative 
you update and forward any vacancies on to us.  

This is a free advertising resource to help you. Vacancies can be 
emailed at any time to, Kayleigh Buttery, Senior Administration Assis-
tant at the Federation at:  Kayleigh.buttery@northstaffs.nhs.uk.     

 

 

Current Vacancies can be found at: 

https:// www.nsgpfed.org.uk/jobs/  

Please don’t miss 

our annual report 

for 2020 attached 
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NSGPF GPN Training Scheme 
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The NSGPF GPN Training Scheme is progressing really 
well.  Our 6 nurses are almost halfway through the 
course and are all enjoying their learning experiences 
in local General Practice.  They are all completing their 
cytology training – two of whom are signed off already 
– this is the fastest this has happened for any of 
previous Fundamentals students, and they are already 
having a direct impact on patient care.  Having 
completed the vaccination and immunisation training, they are undertaking 
childhood immunisations in addition to much more.  All of the nurses are 
supporting the COVID vaccination clinics and supporting the PCNs and have 
been a valuable asset to their training practices.  The next stage of the training 
will start to focus on Long term Conditions, preparing the group for exams in 
May.  This will be a challenging time within the pandemic for them all but they 
have great supervisors and supportive training practices who will continue to 
guide them.  
 
In the next newsletter, we will update you more about their individual progress 
and future plans.  In July 2021, they will have completed their fundamentals 
training and will be looking towards employment within North Staffordshire 
General Practices.  
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    New GP Locum Network Group Meetings 
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The Staffordshire Training Hub and the CCGs have been able to secure funding 
to support a GP Locum Network Group across Staffordshire.    
 
Locum doctors work in isolation and peer support and keeping up to date with 
NHS changes is vital. Over the last 2 years, a GP locum network group meeting 
in North Staffordshire has been running successfully.  
  
We are now looking to build on the success of the GP locum network meeting in 
North Staffordshire.  The group is facilitated by a GP Tutor and has an informal approach.  The meetings 
capture all CCG / NHSE information every month with the opportunity to discuss any issues raised along 
with peer support, and encouraging case discussions.  We plan to commence in February / March 2021 
 
Locum GPs who sign up for the network are paid £80 per hour to attend a CPD session.  The CPD sessions 
are for 2 hours and are currently operating virtually on MS Teams 
 
Feedback obtained from GP locums has been very positive with all noting a positive impact on their 
practice  
 
Benefits of using the Locum network: 
 
Patient safety – locums can keep up-to-date more easily  
Locums –feel more supported and valued  
System- increased chance of retention to local area if access is linked with working in Staffordshire 
 
Eligibility Criteria: 
 
The following is a requirement for attendance at the meetings:   
 
Locums have to work in supporting primary care in Staffordshire; 
Locums not to be already working as a salaried doctor too; 
and  
80% of their time needs to be working for the NHS 
  
Next Steps: 
 
For further informal discussions please contact: Deepa.Muthumanickam@NorthStaffsCCG.nhs.uk 
or Lucy@Howbeckhealthcare.co.uk  
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                             The Kickstart Scheme 

 

The Kickstart scheme has been launched today and employers will be able to get involved and apply for funding 
via an application process on gov.uk.  

  

       Employers can use the Kickstart Scheme to create new six-month job placements for young people (16-24) 
who are currently on Universal Credit or Jobseeker’s Allowance, and at risk of long-term unemployment.  

       The job placements should support the participants to gain the experience they need to find work after 
completing the scheme. 

       Funding is available for 100% of the relevant National Minimum Wage for 25 hours a week, plus associated 
employer National Insurance contributions and employer minimum automatic enrolment contributions. 

       Any business, regardless of size, can bid for funding.  

       The job placements created with Kickstart funding must be new jobs and must not replace existing or planned 
vacancies.  

       The roles must be a minimum of 25 hours per week, for six months and paid at least the National Minimum 
Wage for their age group.  

       The scheme will remain open for new employment starts until December 2021. 

       If a business is recruiting more than 30 people as part of the Kickstart Scheme they can submit a bid directly 
online through the main Kickstart page.  

       If a business is looking to recruit fewer than 30 people they can still apply for funding but must partner with 
other employers or organisations in order to create a minimum of 30 jobs before applying.  

       This can include similar employers, local authorities, trade bodies, Chambers of Commerce and charities.  

       Bids will be reviewed to check they meet the requirements of the Kickstart Scheme.  

       They will then go to a panel for consideration. This is not a competitive process, but Kickstart will only provide 
funding when the jobs meet the criteria as set out in the online guidance. 

       Businesses may be contacted for further information as part of their bid.  

       £1500 per person will be available to cover additional costs and organisations acting as intermediaries for 
employers will be paid £300 for each placement. 

       If bids meet the requirements of the scheme as set out in the guidance, businesses will receive a letter with a 
grant agreement.  

       This agreement will include what the company has agreed to provide, and how much funding they will receive 
from the Kickstart Scheme. 

       Young people will be enrolled on the scheme by their jobcentre Work Coach. 

       Being a graduate doesn’t rule them out from the scheme – jobcentre Work Coaches will make sure that every 
young person who can benefit from a placement gets that chance. 
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Start to Success Project - A Whole Community Approach to the Health and Wellbeing of 

students in FE and HE.working in partnership with Combined Healthcare, MPFT and 

UHNM 

The mental health of University students has been a focus of increasing concern in the 

U.K. with a weight of evidence suggesting that a large numbers of the student 

population are experiencing poor mental health. 

 

Start to Success is a collaborative project which aims to develop an integrated 'whole 

community approach' to mental health and wellbing for students studying in Further 

and Higher education in North and South Staffordshire. The regions Universities, 

Colleges, NHS providers, Local Authorities and Staffordshire Police have joined together 

with a common purpose to remove barriers, improve access to support, raise 

awareness and increase knowledge about the unique challenges students face. 

Supported by funding from Office for Students - the national regulatory body for Higher 

Education, the project is monitoring all aspects of the student journey to support 

effective transitions into, through and out of higher education. 

The three main areas of focus for the Project are: 

Transitions, 

Early Intervention 

Step Change in Support through partnership working with the NHS. 

If you would like any more information about Start to Success please 

contact: Deborah Boughey, NHS/HE Liaison Project Officer 

d.m.boughey@keele.ac.uk or visit our website: https://www.starttosuccess.co.uk/ 

                           Start to Success Project 
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