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GP fellowships 

September/October 2020 

As you are all aware, Cyber Security is at the forefront of the IT Programme. 
  
Cyber security consists of technologies, processes and controls designed to 
protect systems, networks and data from cyber-attacks.   
 
Effective cyber security reduces the risk of cyber-attacks and protects against 
the unauthorised exploitation of systems, networks and technologies. 
  
Global security vulnerabilities are identified regularly and confirmed through 
NHS Digital’s CareCert Programme to our IT provider, Staffordshire & Shrop-
shire HIS (S&SHIS). 
  
In turn the S&SHIS make updates available to ensure the network is protected 
from cyber-attacks.  These critical Dell BIOS updates will be made available on 
a monthly basis.   

Each user should check whether their device requires the update and install it 

at a convenient time to themselves prior to the update being pushed out. 

Read on ONLY if you are interested in recruiting a new GP in the next few months 
AND you think offering a fellowship, whereby HEE fund the new  doctor up to one 
day a week of study/project time for 12 months, would help you  to attract a candi-
date. 

 

This is only applicable to Stoke CCG general practices, as the funding is for areas of 
deprivation only. 

 

NSGPF completed the expressions of interest and we have been successful in apply-
ing for 4 fellowships.  

 

Please get in touch with Dr Sharon Turner  if you are interested in knowing more. As 
the plan is to have the Fellowships in place by the end of November 2020. 
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We are pleased to announce our 6 trainees who came into post on Monday 28th September 2020. 

Georgina Rowley – Madeley Practice 

Jodie Woolley – Wolstanton Medical Practice 

Laura Fitzjohn – Loomer Medical 

Chelsea Johnson -Edwards – Werrington Village Surgery 

Katie O’Reilly – Tunstall Primary Care 

Tamika Wilson – Furlong Medical Centre 

 

NSGPF have highlighted the emerging concern with regards to a shortage of GPNs.  Following a workforce survey 

undertaken by NSGPF, it was apparent that we needed to act now to address the increasing vacancies.  It was noted 

that our member practices, often are not in a position to train up new GPNs to the standard required and need 

“ready to go” GPNs.  This proves to be a barrier for individual practices to employ inexperienced nurses to their 

teams.  In addition to this, the workforce survey highlighted an increasing number of GPNs who are due to retire in 

the next 1-3 years.  NSGPF value the role of the GPN within our member practices.  GPNs have a vast skill set and 

knowledge across all domains of General Practice and NSGPF felt that we could redesign the model to address the 

GPN shortfall.   We have been fortunate and are grateful to gain the support from the TECs group, who are 

providing us with equipment to support digital transformation of the GPN role ensuring that our new GPNs are 

digitally ready and have the skills to practice competently in this new Covid / post Covid era. 

This scheme is the first of its kind in our area and will run in a very similar way to the GP Training scheme. We have 

successfully recruited 6 nurses, all of very high standard and we hope they will be exemplar nurses of the future.  3 

are newly qualified nurses, and 3 have qualified within the last 3 years.  We had 82 applicants, demonstrating the 

desire of nurses to come into General Practice. 

With the forthcoming shortages of GPNs across North Staffordshire GP Federation practices this project is designed 

to share expertise and develop GPNs fit for the future, supporting our member practices to ensure competent GPNs 

who can be released into the local workforce. 

 
Our GPN trainees will receive an excellent experience ensuring access to support and supervision for a varied and 
vibrant 12 months of learning.  They will be placed in training practices with a supervisor and will undertake the 
Fundamentals in General Practice Nursing course at Keele University.  After the 12 months we will have 6 qualified 
‘ready to go’ GPNs who will be able to apply for positions in any of our member practices who hold vacancies.   
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TeamNet Update 

TeamNet Update 

We continue to work closely with Clarity to develop TeamNet and ensure that you are provided with ample opportunities to 

participate in training to develop your understanding of TeamNet. 

TeamNet helps Practice Managers to maintain all relevant records to ensure CQC Compliance.  The tool also ensures that 

Practice Managers and staff are kept up to date with policies, procedures and other relevant guidance. 

Whilst many practices across North Staffordshire are now using TeamNet, we recently contacted those who had not yet used 

the system very much to find out why.  The biggest barrier was the time it would take them to upload their data such as staff 

information and policies and procedures.   

Having spoken to our contact at Clarity, they are able to offer some assistance with uploading documents in bulk.  In addition, I 
am currently in conversations with the LMC who may also be able to offer some assistance.  Therefore, if this is something you 
would be interested in, please let me know by emailing Lisa.Dulson@StokeCCG.nhs.uk. 
 
What’s New? 

Coming very soon to TeamNet is a new Rota option.  Keep your eyes peeled as this will be launched very soon.  Some of our 

Practice Managers are currently testing the system for Clarity and providing their feedback. 

More Training! 

Clarity are offering more online Webinars on how to get up and started with TeamNet and its various modules throughout 

November and December 2020.  The sessions will include: 

Getting Started for Practice Managers – 1 hour 

HR and People inc Absences - 1 ½ hours 

Logs and Forms - 1 ½ hours 

Library and Sharing – 1 hour 

Diary and Resources – 45 mins 

CQC Tracker – 30 mins 

For more information, keep a look out for an email from Clarity, check TeamNet or email Lisa Dulson, Quality and Governance 

Support with advertising your GP Vacancies 

In order for us to share and promote your GP vacancies, it is imperative you update and forward any vacancies 
on to us.  

This is a free advertising resource to help you. Vacancies can be emailed at any time to, Kayleigh Buttery, Senior 
Administration Assistant at the Federation at:  Kayleigh.buttery@northstaffs.nhs.uk.     

 

 

Current Vacancies can be found at: 

https:// www.nsgpfed.org.uk/jobs/  
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The Kickstart Scheme 

 

The Kickstart scheme has been launched today and employers will be able to get involved and apply for funding 
via an application process on gov.uk.  

  

       Employers can use the Kickstart Scheme to create new six-month job placements for young people (16-24) 
who are currently on Universal Credit or Jobseeker’s Allowance, and at risk of long-term unemployment.  

       The job placements should support the participants to gain the experience they need to find work after 
completing the scheme. 

       Funding is available for 100% of the relevant National Minimum Wage for 25 hours a week, plus associated 
employer National Insurance contributions and employer minimum automatic enrolment contributions. 

       Any business, regardless of size, can bid for funding.  

       The job placements created with Kickstart funding must be new jobs and must not replace existing or planned 
vacancies.  

       The roles must be a minimum of 25 hours per week, for six months and paid at least the National Minimum 
Wage for their age group.  

       The scheme will remain open for new employment starts until December 2021. 

       If a business is recruiting more than 30 people as part of the Kickstart Scheme they can submit a bid directly 
online through the main Kickstart page.  

       If a business is looking to recruit fewer than 30 people they can still apply for funding but must partner with 
other employers or organisations in order to create a minimum of 30 jobs before applying.  

       This can include similar employers, local authorities, trade bodies, Chambers of Commerce and charities.  

       Bids will be reviewed to check they meet the requirements of the Kickstart Scheme.  

       They will then go to a panel for consideration. This is not a competitive process, but Kickstart will only provide 
funding when the jobs meet the criteria as set out in the online guidance. 

       Businesses may be contacted for further information as part of their bid.  

       £1500 per person will be available to cover additional costs and organisations acting as intermediaries for 
employers will be paid £300 for each placement. 

       If bids meet the requirements of the scheme as set out in the guidance, businesses will receive a letter with a 
grant agreement.  

       This agreement will include what the company has agreed to provide, and how much funding they will receive 
from the Kickstart Scheme. 

       Young people will be enrolled on the scheme by their jobcentre Work Coach. 

       Being a graduate doesn’t rule them out from the scheme – jobcentre Work Coaches will make sure that every 
young person who can benefit from a placement gets that chance. 
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Stoke on Trent City Council  

Support for Business 

 

Free Training Courses 

For people who work for employers who have less than 250 employees.  

Distance Learning NCFE Courses available at level 2:  

Understanding Mental Health First Aid and Mental Health Advocacy in the Workplace – 20 weeks  
Awareness of Mental Health Problems – 27 weeks  
Counselling Skills – 20 weeks  
Understanding Children and Young People's Mental Health – 23 weeks  
Understanding Data Protection and Data Security – 19 weeks  
Understanding Nutrition and Health – 21 weeks  
Understanding Safeguarding and Prevent – 19 weeks  
Information, Advice or Guidance – 19 weeks  
Supporting Teaching and Learning in Schools – 30 weeks  
Creating A Business Start-Up – 21 weeks  
Principles of Business Administration – 26 weeks  
Principles for Customer Service – 30 weeks  
Principles of Team Leading – 27 weeks  
Understanding Excellence in Customer Service for Hospitality 21 weeks  

      (the number of weeks to complete the qualification has been worked out on an average of 5 hours per week 
commitment to the course, this can be completed in a shorter time if the learner wishes to do so)  

In centre courses: 

Leadership and Management – ILM Level 3 
Award in Education and Training – Level 3  
TAQA – Training, assessment and Quality Assurance – level 3  
Basic Excel  
Advanced Ecel  
Fucational Skills English, Maths & IT  – all levels covered from entry to level 2  
First Aid – level 3  
*terms and conditions apply  

For more information and advice contact:  

 Nicole.Barnett@stoke.gov.uk  - 01782 233483 or  

       Kelly.tomlinson@stoke.gov.uk – 01782 238464  

Training Courses 
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Findmealocum 

Just a reminder to advertise any of your GP locum sessions on findmealocum.  We currently have GP locums look-

ing for short and long terms work 

Any questions please contact Kayleigh.Buttery@NorthStaffsCCG.nhs.uk 


